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Chapter 1.:
10 Reasons You Should Start
Your Own HR Blog Now!

Having your own HR blog is an absolute must for managing your HR career. If you want to
showcase your expertise, gain instant credibility and attract opportunities that can move
your HR career forward...n othing beats having your own blog.

It doesn't matter where you are in your HR career right now . You can be a newbie just getting
started in your first HR job.

Or a 10year HR veteran.
Or an experienced specialist in compensation, labor relations, staffing or OD.
Or an HR leader, consultant, coach or contract professional.

Or a vice president of HR.

It just doesn't matter.

Blogging can help take your career to the next level. It not
only brands you and sets you apart from the rest of the HR
pack. But, it also positions you asfresh and current. And,
it allows you to be easily contacted by potential employers,
hiring manag ers, headhunters, and others who can help
advance your HR career.

| am the best example of this.

Not too long ago, | started my own blog, SuccessInHR.com,
after ending my 25-year career as Vice President of HR at
PepsiCo. And, my HR career has literally taken off!

Virtually overnight, I've increased the number of people in my network. My L inkedIn
network went from zero to 700+ in four months; my Twitter account rose from zero to 2500+
in three months; and my offline network of contacts increased significantly too.

But that's not all.
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I've been called —and continued to get calls -- about terrific HR executive jobs (even though
I'm not evenin the HR job market).

I've received consulting offers, book deals, speaking gigs,and media interviews. HR Executive
Personal Brandingand LinkedHRhave all featured articles I've written on my blog . And this
additional visibility has led to paid coaching requests, more speaking engagements and one
on-one mentoring requests.

The articles from my blog enabled me to write my first book: Unwritten HR Rules (currently

ranked among Amazon's top 20 best selling HR books)...and my first success guide: 7 Ways
To RecessioRroof Your HR Career & Avoid Losing Your HR Job.

With all this positive attention, m y only regret is not starting up my own blog sooner! By

simply p ubliciz ing my HR passions and interests in ablog, I've boosted my credibility and

created an outrageous demand for my expertise.

And, the most important thing of all -- I'm having a blast!

Now , I'm not telling you all this brag, but rather to simply illustrate the impact that blogging
can potentially have on your HR career.

To some, starting a website or blog may sound complicated, intimidating and expensive.

Nothi ng could be further from the truth.

You'll find that it's amazingly simple, can be done either absolutely free...or for a few dollars a
month... depending on which approach you take (more about that later!). A nd, it might just

turn out to be the best careerdecision you've ever made!

And that’'s the major reason that I've written this book. It enables me to share what I've
learned about blogging with the rest of the HR world!

But, enough about me, let's talk more about what blogging can do for YOU.
Here are the ten biggest benefitsyou can gain from having your own blog.
Career Benefit #1.:
Companies want to hire EXPERTS. Andy our HR blog
shows off your expertise and positions you

as a SAVVY AUTHORITY in your field.

Through your blog, y ou are able tobuild INSTANT CREDIBILITY becauseyou can use it to:
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x Showcase your brilliance and your THOUGHT
LEADERSHIP.

X Share your own unique professional experiences
in HR that no one else has.

x Publicize intriguing or ground -breaking HR
projects you're working on.

x Weigh in on important current events relevant to
other HR professionals.

x Promote your advocacy on behalf of some issue
confronting the HR field.

x Share what you've learned that others in HR
might be interested in.

x Provide links t o your favorite resources, articles
and HR tools that can help others become more
successful

X And much, much more.

All of this exposesand differentiates you from the rest of the pack in HR and enables you to
become extremely attractive to recruiters, he adhunters, hiring managers, consultants,
consulting firms, or simply other people that just want to network with you.

By consistently putting interesting blog posts out there, people WILL check your background,
gualifications and availability ...and WILL want to associate, affiliate and network with you if
they like what they see.

Career Benefit #2:
Because blogs posts show up online quickly, they allow
employers to find you more easily.

As you know, many businesses regularly do online searches tolocate new talent. And, it's
standard practice for employers and recruiters to Google your name just to make sure there's
nothing online about you that might embarrass the company. A good HR blog of your own
helps you shine online in both of these areas.

Google, Yahoo and all the big search engineslove blogs. Google, in particular, indexes blogs
faster than other websites because they're updated so regularly.

This means that if you have a blog which features your own name or your HR specialty
there's a great chance thatanyone searching for your name —or your specialty — will
discover your blog...all of your articles....and YOU . And, that's great for your online
reputation.
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Career Benefit #3:
Blogs allow you to showcase your expertise and e xperience
in HR in a way that your resume can't.

A good resume is really only a short sales pitchthat's meant to entice the recruiter, headhunter
or hiring manager into calling you in for an interview.  But you and | both know a resume is
limited. For it to work, your resume has to be found by that interested person.

On the other hand, your own blog is a lot more effective. It canhighlight skills, experience and
other assets too numerous to list on your resume.

With a blog showing off what y ou know, recruiters are more likely to discover you first and be
far more interested in you from the start because they immediately have an idea of how you
can help them.

Also, the more blog posts you have in circulation, the more your reputation spread s
exponentially as these posts get passed from person to person.

Career Benefit #4:
Blogs can help you grow your network.

In the beginning, you may think that no one will
read what you have to say. And, when | started
my blog, Success in HR, | shaed your skepticism.

However, | quickly learned that no matter who you
are and what you write about, there are many
others who share your interests.

Your blog canopen the door to relationships and
people that you may never have met otherwise,
\ i - who will want to affiliate with you, partner with

\ ) =} -_
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you and join your network of contacts.
And, you DO NOT have to be a seasoned veteran for this to occur.

Even if you have a couple of years of HR experience there are always newbies coming up
behind you interested in learning what you know already.

If these people enjoy what you’re writing about and appreciate what you’re doing, you will
naturally attract them to your blog ...and to your personal network.
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Career Benefit #5:
Blogs enable you to brag and sham elessly sell your HR
accomplishments online...without embarrassment.

If you've read my book, Unwritten HR Rules you know that | am a firm believer that if you
truly want to enhance your influence, prominence, credibility, career and financial success in
HR, you must learn how to promote yourself. In fact, the most important sale you'll ever
make in your HR is the decision to start selling yourself and your accomplishments even
more.

However, this doesn't come naturally for most people in HR.

And, if you 've typically shied away from selling yourself, then blogs are an absolute ideal
platform for you. By using your blog to "share your knowledge with others," it allows you to
"ease" your expertise out there for others to casuallysample, taste, ard enjoy while enhancing
your credibility within the HR community.

Career Benefit #6:
Blogging keeps you on top of your game.

By writing a blog that others will read , it forces you to keep up with new developments in
your field. You'll want to know what's going on before you start blogging about it.

And, posting regularly to your blog focuses you to actively seek out new information, best
practices, research studies and learn from your personal experiences.

In this way, blogging is a great way of contributing to your on -going personal development.

Career Benefit #7:
Blogs are your advocacy tool.

One of the best ways of standing out in HR is to be an advocate. Those who change, influence
or put their fingerprints on the HR profession tend to be advocates of some point of view.

You can be an advocate of HR leadership. Or an advocate of work/life balance. Or an
advocate of talent development. Or an advocate of HR technology. Or you can be an advocate
for HR managers in unionized manufac turing locations.

The choice is yours. You can slice up the HR field however you'd like and become a
passionate advocate for your piece of the profession.

And blogs are a terrific enabling platform for doing this .
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Career Benefit #8:
Blogs allow you stand out as unique in HR.

As you well know, one of the biggest problems facing the HR profession is its image.
Stereotypes of HR professionals abound, promoted by articles such as'Why We Hate HR" (Fast
Company) or "Memo to CFOs: Don't TrustHR" (CFO Magazine).

If you've been in the field for any length of time you know what I'm talking about. Publishing
your blog is an opportunity to separate yourself from the rest of the HR pack and demonstrate
your individuality and how you add value.

Further, if you're in the job market, every time you create a new article and post it on your
blog you've created another "sales person" that can showcase you to potential employers or
clients. If you have 10 articles on your blog, you have now created 10 little, unpaid "sales
people" attracting people to you and your blog 24/7 by selling your points of view and your
experience.

For job seekers, when you have this kind of "online sales force" working for you, you have a
HUGE competiti ve advantage over the glut of other potential HR professionals out there who
have only their resume and maybe a decent LinkedIn profile working on their behalf. It's like
bringing a bazooka toa knife fight.

Career Benefit #9:
Blogs Increase your self -confidence.

As you blog and get feedback from your readers, your level of self-assurance will grow about
knowledge you may have taken for granted. You'll find your mindset changing and you'll
start to feel even better about yourself and what you're capable of achieving.

The best part is that as your confidence increases, it will show through on your blog and in
your relationships ...putting them and you in an upward spiral .

Career Benefit #10:
Blogging can provide you with an extra income source.

Candidly, d on't expect to make millions overnight. Thisis NOT a get rich quick scheme, no
matter what you've read. However, you can make a few extra dollars if you take time to
concentrate on this aspect of your blog.

With some research, time and effort, it's not difficult to get paid commissions each month by
putting Google Adsense ads on your site, showcasing products from Amazon.com and
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Clickbank.com and through other methods we’ll describe later in this book.

| could bore you with a dozen more reasons to
start your own HR blog ...

...But hopefully I've made my point ! A good professional blog can give you an insanely
powerful advantage in building your human resources career, your image, and your network.

If you can write an e-mail or a term paper, you can blog. All you need is the desire to start
now and a passion for sharing your knowledge with others.

But let me be clear. While blogging is can provide tremendous momentum for your HR
career,it's not for you if you're lazy. Your articles are not going to write themselves. It takes
some work...lots of work to start with. The first blog posts you write will be crummy and
amateurish...but will improve over time.

Five years ago, ten years ago, getting known nationally in HR was incredibly expensive and
difficult to do. Today, all it takes is a blog.

Go for it!

For the Complete Book and Bonuses
That You Can Download | mmediately go to:

AwesomeHRBIog.com
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